
STANDARD EMPLOYMENT CONTRACT

for various skills

THIS EMPLOYMENT CONTRACT IS EXECUTED AND ENTERED INTO BY AND BETWEEN:

A.
EMPLOYER: 
 
AUTHORIZED 
ADDRESS:
 
P.O. BOX:
  

TELEPHONE NO. 



FAX NO.: 

B. REPRESENTED IN THE PHILIPPINES BY:

NAME OF AGENCY/COMPANY: AL ASSAL MANPOWER INC.

ADDRESS :  2656 TAFT AVENUE, MALATE, MANILA, PHILIPPINES

AND

C. EMPLOYEE     

          CIVIL STATUS  
          PASSPORT NO.

DATE & PLACE OF ISSUED 
ADDRESS 
VOLUNTARILY BINDING THEMSELVES TO THE FOLLOWING TERMS & CONDITIONS:

01. SITE OF EMPLOYMENT:  

02. CONTRACT DURATION: 
03. EMPLOYEE’S POSITION:

04. BASIC MONTHLY SALARY: 

05. PROBATIONARY PERIOD: THREE (3) MONTHS if the worker is terminated within the probationary period, he should be repatriated at the expense of the Employer).

06. REGULAR WORKING HOURS: MAX. OF 8 HRS. PER DAY, SIX DAYS PER WEEK

07. OVERTIME PAY:

A. FOR WORK OVER REGULAR WORKING HOURS: 150%

B. FOR WORK ON DESIGNATED REST DAYS & HOLIDAYS: 200%

08. LEAVE WITH FULL PAY:

A. VACATION LEAVE IS 15 DAYS PER YEAR OF SERVICE

B. SICK LEAVE 15 DAYS PER YEAR OF SERVICE

09. FREE TRANSPORTATION TO THE SITE OF EMPLOYMENT AND IN THE FOLLOWING CASES, FREE RETURN TRANSPORTATION TO THE POINT OF ORIGIN:

A. EXPIRATION OF THE CONTRACT

B. TERMINATION OF THE CONTRACT BY THE EMPLOYER WITHOUT JUST CAUSE

C. IF THE EMPLOYER IS UNABLE TO CONTINUE TO WORK DUE TO WORK CONNECTED OR WORK AGGRAVATED INJURY OR ILLNESS

D. FORCE MAJEURE

E. IN SUCH OTHER CASES, WHEN CONTRACT OF EMPLOYMENT IS TERMINATED THOUGH NO FAULT OF THE EMPLOYEE

010. FREE FOOD OR COMPENSATORY ALLOWANCE OF _______ AND FREE SUITABLE HOUSING. 

011. FREE EMERGENCY MEDICAL AND DENTAL SERVICES AND FACILITIES INCLUDING MEDICINE.

012. WORKMEN’S COMPENSATION BENEFITS FOR SERVICE-CONNECTED ILLNESS OR INJURIES OR DEATH IN ACCORDANCE WITH THE PERTINENT LAWS OF Country.

013. IN THE EVENT OF DEATH OF THE EMPLOYEE DURING THE TERMS OF THIS AGREEMENT, HIS REMAINS AND PERSONAL BELONGINGS SHALL BE REPATRIATED TO THE PHILIPPINES AT THE EXPENSE OF THE EMPLOYER.  IN CASE THE REPATRIATION OF REMAINS IS NOT POSSIBLE, THE SAME MAY BE DISPOSED OF UPON PRIOR APPROVAL OF THE EMPLOYEE’S NEXT OF KIN AND/OR BY THE PHILIPPINE EMBASSY/CONSULATE NEAREST THE JOBSITE.

014. THE EMPLOYER SHALL ASSIST THE EMPLOYEE IN REMITTING A PERCENTAGE OF HIS SALARY THROUGH THE PROPER BANKING CHANNEL OR OTHER MEANS AUTHORIZED BY LAW.

015. TERMINATION : NEITHER PARTY MAY UNILATERALLY CANCEL THE CONTRACT EXCEPT FOR LEGAL, JUST AND VALID CAUSE(S):

A. TERMINATION BY EMPLOYER

THE EMPLOYER MAY TERMINATE THIS CONTRACT ON GROUNDS OF CLOSURE OR CESSATION OF OPERATION OF THE ESTABLISHMENT/UNDERTAKING OR DUE TO RETRENCHMENT TO PREVENT LOSSES, BY SERVING A WRITTEN NOTICE TO THE EMPLOYEE AT LEAST ONE (1) MONTH BEFORE THE INTENDED 

DATE THEREOF OR PAYMENT OF SEPARATION/TERMINATION PAY EQUIVALENT TO ONE (1) MONTH SALARY.  THE EMPLOYMENT MAY ALSO TERMINATE THIS CONTRACT ON THE FOLLOWING JUST CAUSES: SERIOUS MISCONDUCT, WILLFUL ORDERS, HABITUAL NEGLECT OF DUTIES, ABSENTEEISM, ENGAGING IN TRADE UNION ACTIVITIES, WHEN EMPLOYEE VIOLATED CUSTOMS, TRADITIONS OF LAWS OF Country AND/OR TERMS OF THIS AGREEMENT.  THE EMPLOYEE SHALL SHOULDER THE REPATRIATION EXPENSES.

B. TERMINATION BY EMPLOYEE: 

THE EMPLOYEE MAY TERMINATE THIS CONTRACT BY SERVING ONE (1) MONTH IN ADVANCE WRITTEN NOTICE TO THE EMPLOYER.  IF NO NOTICE IS SERVED, THE EMPLOYEE SHALL SHOULDER ALL EXPENSES RELATIVE TO HIS REPATRIATION BACK TO HIS POINT OF ORIGIN.  THE EMPLOYEE MAY ALSO TERMINATE THIS CONTRACT WITHOUT SERVING ANY NOTICE TO THE EMPLOYER FOR ANY OF THE FOLLOWING JUST CAUSES: SERIOUS INSULT BY THE EMPLOYER OR HIS REPRESENTATIVE; INHUMAN AND UNBEARABLE TREATMENT ACCORDED THE EMPLOYEE BY THE EMPLOYER OR HIS REPRESENTATIVE AND VIOLATION OF THE TERMS AND CONDITIONS OF THE EMPLOYMENT CONTRACT BY THE EMPLOYER OR HIS REPRESENTATIVE.  THE EMPLOYER SHALL PAY THE REPATRIATION EXPENSES BACK TO THE PHILIPPINES.

C. TERMINATION DUE TO ILLNESS: 

EITHER PARTY MAY TERMINATE THE CONTRACT ON THE GROUND OF ILLNESS, DISEASES OR INJURY SUFFERED BY THE EMPLOYEE.  THE EMPLOYER SHALL SHOULDER THE COST OF REPATRIATION.

016. SETTLEMENT OF DISPUTES: ALL CLAIMS AND COMPLAINTS RELATIVE TO THE EMPLOYMENT CONTRACT OF THE EMPLOYEE SHALL BE SETTLED IN ACCORDANCE WITH COMPANY POLICIES, RULES AND REGULATIONS.  IN CASE THE EMPLOYEE CONTESTS THE DECISION OF THE EMPLOYER, THE MATTER SHALL BE SETTLED AMICABLY WITH THE PARTICIPATION OF THE LABOR ATTACHE OR ANY AUTHORIZED REPRESENTATIVE OF THE PHILIPPINE EMBASSY/CONSULATE NEAREST THE SITE OF EMPLOYMENT.  IN CASE THE AMICABLE SETTLEMENT FAILS, THE MATTER SHALL BE SUBMITTED TO THE COMPETENT OR APPROPRIATE GOVERNMENT BODY IN (HOST COUNTY) OR IN THE PHILIPPINES IF PERMISSIBLE BY HOST COUNTRY LAWS AT THE OPTION OF THE COMPLAINING PARTY.

017. THE EMPLOYEE SHALL OBSERVE EMPLOYER’S COUNTRY RULES AND REGULATIONS BY THE PERTINENT LAWS OF THE HOST COUNTRY AND RESPECT ITS CUSTOMS AND TRADITIONS.

018. APPLICABLE LAW: OTHER TERMS AND CONDITIONS OF EMPLOYMENT WHICH ARE NOT STIPULATED BY THE PARTIES SHALL BE GOVERNED BY THE PERTINENT LAWS OF Country OR THE PHILIPPINES WHICHEVER IS MOST BENEFICIAL TO THE WORKER.

019. THE LIABILITY OF THE PRINCIPAL/EMPLOYER AND THE RECRUITMENT/PLACEMENT AGENCY ON ANY AND ALL CLAIMS SHALL BE JOINT AND SOLIDARY.

020. CONTRACT RENEWAL: THIS CONTRACT MAY BE RENEWED PROVIDED THAT THE EMPLOYER SHALL ALLOW THE EMPLOYEE TO RETURN TO THE PHILIPPINES ON PAID LEAVE OF THIRTY (30) DAYS.  THE EMPLOYER SHALL PROVIDE THE EMPLOYEE A ROUND TRIP ECONOMY CLASS AIR TICKET.

021. NON-ALTERATION:  NO PROVISION OF THIS CONTRACT SHALL BE ALTERED, AMENDED OR SUBSTITUTED WITHOUT THE APPROVAL OF THE DEPARTMENT OF LABOR AND EMPLOYMENT (PHILIPPINE OVERSEAS EMPLOYMENT ADMINISTRATION) OR THE PHILIPPINE EMBASSY IN Country AND WITHOUT THE WRITTEN CONSENT OF THE EMPLOYER AND EMPLOYEE.  OTHERWISE, SUCH ALTERATION, AMENDMENTS OR SUBSTITUTION SHALL BE ILLEGAL, INOPERATIVE AND NULL AND VOID.

IN WITNESS WHEREOF, WE HEREBY SIGN THIS CONTRACT THIS _____ DAY OF __________, _____ AT MANILA, PHILIPPINES.

__________________________


________________________

       

EMPLOYEE




       EMPLOYER

FOR AND IN BEHALF OF:

____________________________________                                           

MS. EVANGELINE L. FABIAN           
   
    

OWNER & CHAIRPERSON             
                         

PHILIPPINE REPRESENTATIVE

(LICENSED RECRUITMENT AGENCY)

ADDENDUM TO THE EMPLOYMENT CONTRACT

The following provision shall form part of the employment contract entered into between _______________________________ and ______________________________________.

To wit:


The employer shall pay the worker’s iqama (residence/work permit) exit/re-entry visa fees and such other fees defined in Article 3 of the Royal Decree No. M8 dated 27/7/1415.


_________________________

_______________________



First Party




Second Party

FOR AL ASSAL MANPOWER, INC. and on BEHALF OF THE FOREIGN EMPLOYER

EVANGELINE L. FABIAN

Chairperson

